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He §1-LC.—1In exercise of the powers conferred by
Malber 61 {58 of,1961) read.with Section 3(m) thereof, I
Corrimo 1 Nicobar Islands, hereby make the following rv

rerd a8 reqmre& by sub-section (1) of the said sechion,

Andasdan and

1 Commencement (1) These rules may be eniled

1. B
Niesh Benefit: Rules, 1968, .
o

into foree ab once,

.. Tn these rules, unless-the context _oﬁherwise TEGUITGS
s the ' Maternity Benefit:Act; 1961 (88.of 1961)3
i anthoriby ** means;~the Labour Commissioner of Andsman and Nicobsr

v o form appenued to these rules;
resnga muster 761l maintained under rule 3;

lical Practitioner 7 means a medical pmcﬁ;ﬁmner‘ ™
ister maintained:under.any law for the time being i
of practitioners of: inedicine ;-

3 a sedtion of the Ach y

has been
rugulating

Adl edd | expressions used ‘hereinaftor bubynot defined herein sl

mean m;om,d o themin thc Ach.

3. W ;w/l) The employer of ¢ every esmbhshmeuﬁ in whw;&'
shall o a 3 muster vollin Form:* A “and shall enter ¢
stablishment; .

i tha mus‘s’ér o1l shiall be: made.in ink and maintained 1 p-fo-dab
spection by the Inspector during Working howrs,

ay enter in the musber roli-such-other particalars 2
; Act.
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(1} The fact thilba woman is pregnavt or has been deli
or is suffering from illness arising ont of pregnan-y,
- . E2 3 N 3 e
vazriage shall be proved by the production of a certificate
1 Officer of the Government: Elospital in the Andan

nndery
hirth o
{s

A
¥

ol Medioal Practitioner, The eertificate shall be ©

. woman has been confined ‘may also be proved

birkh register maintained under the provisions of a

signed by a registered mid-wife.

i n woman has undergons miscarriage may also be pro
a, registered mid-wife. )

th of a woman or a child may be proved by the

tion of a
ime heing

production

cebifica te

G from-any of the authorities referred to in Sub. produc-
ot from a deabh register maintained vider the prov for the

from a registered mid-wife be in Form < D7,

it of maternity and eother benefit :—A
sitled to mabérnity benefit shall give nofice to her emy
ke payment of the maternity benefit and any other under the
cerned, or, in-case of her death before receiving such ) by bensfib or
~mployer is Jinble for maternity benefib nnder the se r {0 sub-section
person nominated by the woman in her notice in Foruy ud in case there
ner legal representative.
ibt, the mabernity benefit or other amounnb due to a wa
o deposited by the employer, within two months of ti
% the Competent Auvbhority who shall, after mnk
hio, in his opinion is extitled bo receive’it.
Lo payment referred to in sab-rule (1) is made, o recein!
v ¢ B4 from the person-to whom the payment is made.
51 shall be given to the employer-by the Competent Au
sonns shall-he paid along with the second justelment s
5 benefit or any other amount payable nnder Section °
¢ of death of the woman entitled to receive such ben
yable under Seckion 9 shall be paid to the woman
& hours of production by her of the cerbificate in For
vable under Section 10.shall be pail to the woman onbi
zht hours.

L an
orm 7 and

Ach 4o she w
amound, or

Hoved in an
leath of the
y enquiries,

falling under

1iby henefif
paid  within
wat.

receive such
7 o Torm < T2
receive such

sursing child :—Tach of the two breaks mentic
Guration. An extra sufficient period depending

wad for the purpose of journey to-and from the or
y women while on duty, provided thdt such estra s
than 13 minubes duration. If any dispabe ariw
| be referred to the Compelent Authority for decisio

where
than

such extra

11 powers of the Competent Autherity and luspeetors (1) The

shall be responsible for the administrabion of these rales throughoub the
s ndaman and Nicobar Islands.

or shall discharge his dutiss within-the ares assigned &
11 neb under the supervision and control of the Corayp
tor shdll ab each inspection of an establishment see :
chion has bepn taken on every mobice given under ticn 6
Muster Roll preseribed under rule 8.is -correctly main
have been auy cases of - discharge or dismissal ¢
i1 contravention of the-provisions of Secsion 1T since the
provisions of Sub-secbion (1) ol Sectron -4, sul
ctions 8, ©, 10,11, 13 and 28 have been complied v
n paid within the prescribed fime;
have been ainy casew of deprival of mabernity v
San of sub-section (2} of:Section L2 and
e ieregulnrities pointed out at previons inspections
wilors previously issned have heen complied with.

spector observes irregularitivs against the Acb o

to the emplover . asking the latter to zectify bhe
i report com plinnce to the Tngspeetor.
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Lwhaether amounbs

modien]l Lonus
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) ponstitute gross missendues —The follow:
puarpose of Section 2, namely t— |
wetion of employer’s. goods or property ;
ny saperior or vo-employee ot the place of work ;
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btained by.
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ey oy
o bivbh of g elild or-misear
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3-8, stx l-born ch 1d.

” means expnlswn of the content
i:th week of pregnancy-butid:
under the Ind} fm'Pena Cotl

sl

- Laat Smb.

nenty expired on.

that T exomined
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sdes a <t1H bom chzld

~means, e*qpulsi‘on of"the contents‘of a- p.reovzi"antw
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(See Rule 11y *
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: nspector‘ ‘havmf’ dirbc‘t‘@\_}
Eaternity Bancﬁt o_ othier amount bemv !
i3 sal berentitled; Iprefm “Zthis app&
- of‘the facke mentioned “in the memorandum ‘al

which ‘

Lj{ Sedik

clocum
the sa
may -be
,Signa’cuvr; ‘
“Hull'adds

Dated.. ..o,

| FORM iK? -

(:See Rule 10)

{ille ‘\htermty Beneﬁt Act 1%1 and the mw nia’,de

man shalz, on a requesi: bexnghby her in th .bel
& period; of one:month'immediately pzeoechng they
delivery and also for-any peripd:during this periol
e of abseuce, any. ~W01'L ‘which is 'of wa "arduous. et

zhe does

long h ot which in any way is1i kely ‘to. interfere with: Lei
levelop bas; or s, likel . to cause hcv mzscarzmge or obher ie
lgalth, g . -

& provisions of the . cﬁ every woman who h;
sployer from whom:-she ‘GI&JJJ']S maternity “bensfit ;fo
sty days, mcludmg the days during which she'ws
be liable-for,:the payment:of mate. nity-benefit
‘& day, whichever/is: higher, for -the. periodiof -
wediately preceding and: meludmg the da of het
ving thab day.". "
4'where:a woman dxes duringthe’ pa
{it:shall be; paya.ble only fof the days uph
the womian having:been: dehvezed of
51 intely following the.datsy .o
employer:shall-be Ja.ble for ‘the payment of. m;zte
wdiately. following the day of delivery ibut’
the_day‘,s“upto an inclL1dz»x1g thef.dw.pf_‘ hed
' wnaternity beuefib for:the period pregedi
by the employer to:bhe ‘woman on’ prodaction o
nt aud is expected’to-be delivered of a'child

ol pro&: : tilieate, andthe amonpb due for:the: snbsequen j
employe vithin forby-eigbh: hnurs of production‘of tlie’ cerii!

Fomy ©

he bias becn deh

chlido production;of
aw-forith i

10 her o
astabli

she ma,y mmmat
nex‘lod for whwh she reeuvos mute ut“ ]
voman whodis preo'na,nt such motices & all staﬁe
, no‘é being @ date earlier tha,u ux‘w "eL

wiik be
slivery

3
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has nob gxyan tha_nohce When ahe

3 rasnptegr;_ém{: ey ive d
: dehverr : RS

nobzc ,‘fuhe employer bhall pe;im" such wnmen
xpu ¥ of six eeles after: zhe day of her 11 '
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employer of evexy esmbhabment o whit
-roll in I‘orm &’ and shall entelj’c]:er

3 oﬁ overv es’oabhshmeut ahall on:or efnra »he 214t
ompeten’ﬁ Authomy 8’ re{;m‘n n ‘each of. Lhe Forn

yes:
1nf parmeulars sg)cmﬁed in respeet of thc preeemng VL.

"(Seez Rule 16)

el zetum for. the year en{hncr on the 3lst Decem

: :‘stabhsh ment.

ihe establz‘shment.‘ ;

g of the establish nent.

doving, if closed,

2 of the,es‘f;u,b‘lfsh mqn’f.]

Inyer.

156 of emplayer..”

lady, doctor? - '
are her quahﬁcamom 4
qualified mid-wife?. -
creche been pxovzded?

‘Signature of ~
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) ty beuehb

Whmh p&ymeat was made
an-thewomen. ccncez‘ned

5°dn whmh pqyment wag
ofthe compe etent Aut 10-
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